
FEDERAL

STATE

As humans we are born in the trust of loving and in being loved–within an ecology of the 
natural world and within the larger living cosmos. Love is the co-arising of the other 
in the relational space between us.

 –Humberto Maturana

Long Term Support Serves Community Evolution
attracted by highest purpose

Person-Centered Planning
activator of a search for what more is possible

Long-Term Care as a Machine
driven by a regulated market
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Person Centered Planning
tool to predict & control need for services

This worldview is solidly materialistic–there is nothing beyond what we 
can touch and count–so our longing for meaning, for being in touch with 
something bigger than ourselves, has no place to turn.

–Frederic Laloux

Different Worldview, Different Person-Centered Plan
John O’Brien

Context defines the practice and contribution of person-centered planning. In Reinventing Organizations Frederic Laloux accounts for the evolution of organi-
zational forms by describing the effects of a succession of worldviews. I’ve adapted his schema to distinguish two ways to conduct person centered planning 
and situate the difference in the effects of contrasting worldviews. Worldviews mix, so an organization operating in the context of a mechanistic worldview can 
intentionally create a space expressing an evolutionary worldview, perhaps as a development strategy or a crisis response.
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